Increment

Base Salary
$78,441
$79,741
$81,041
$82,341
$83,641
$84,941
$86,241
$87,541
$88,841
$90,141
$91,441
$92,741
$94,041
$95,341
$96,641
$97,941
$99,241
$100,541
$101,841

$103,141

Master's Degree + 30 Additional Semester Hours

| Increment | Base Salary

$82,269
$83,569
$84,869
$86,169
$87,469
$88,769
$90,069
$91,369
$92,669
$93,969
$95,269
$96,569
$97,869
$99,169
$100,469
$101,769
$103,069
$104,369
$105,669
$106,969

Logan City School District
Administrator Salary Schedule 2018-19

| Increment | Base Salary

$83,980
$85,280
$86,580
$87,880
$89,180
$90,480
$91,780
$93,080
$94,380
$95,680
$96,980
$98,280
$99,580
$100,880
$102,180
$103,480
$104,780
$106,080
$107,380
$108,680

| Increment | Base Salary

$88,661
$89,961
$91,261
$92,561
$93,861
$95,161
$96,461
$97,761
$99,061
$100,361
$101,661
$102,961
$104,261
$105,561
$106,861
$108,161
$109,461
$110,761
$112,061
$113,361

| Increment | Base Salary

$91,115
$92,415
$93,715
$95,015
$96,315
$97,615
$98,915
$100,215
$101,515
$102,815
$104,115
$105,415
$106,715
$108,015
$109,315
$110,615
$111,915
$113,215
$114,515
$115,815

Advancement of 2 additional increments

| Increment | Base Salary

$93,246
$94,546
$95,846
$97,146
$98,446
$99,746
$101,046
$102,346
$103,646
$104,946
$106,246
$107,546
$108,846
$110,146
$111,446
$112,746
$114,046
$115,346
$116,646
$117,946

Master's Degree + 60 Additonal Semester Hours

Advancement of 2 additonal increments (a total of 4 increments)

Doctorate Degree

Advancement of 2 additonal increments (a total of 4 increments)

* Base Salary includes FYO07 legislative appropriation of $2,500. Eligibility for this appropriation is contingent upon satisfactory evaluation.
» As per Administrator Negotiated Agreement §5-1-1, "Salary differentials negotiated in earlier years (e.g. 1% for Administrators who have worked in Logan City School District for twenty (20) or more
years and an additional 3.66% for Administrators after fourteen (14) years verified experience as an Administrator) shall continue.”
* As per Administrator Negotiated Agreement §5-1-2, "Future service as an Administrator in the District will result in increment advancement on the Administrator Salary Schedule as negotiated annually
and shall be contingent upon an administrator receiving a satisfactory evaluation.”



