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CRITICAL	POLICY	REVIEW	
	
	

	

Thank	you	for	the	professional	assistance	you	provide	to	the	students,	families	and	patrons	of	the	Logan	City	School	
District.	As	we	work	together	to	achieve	the	mission	of	the	District,	the	policies,	expectations	and	procedures	included	
in	this	Critical	Policy	Review	will	facilitate	employee	and	student	success.	

	
Verification	of	Completion	
Please	verify	that	you	have	reviewed	each	component	of	the	District’s	Critical	Policy	Review,	and	then	submit	your	signed	
verification	form	to	the	Department	of	Human	Resources.	
	
Critical	Policies	Presentation	1	

❏	General	Information		
❏	Educators	as	Role	Models		
❏	Professional	Ethics,	Standards	and	Conduct		
❏	Policies	and	Procedures	
❏	Licensed	Negotiated	Agreement		
❏	Policy	DAD:	Employee	Code	of	Conduct	
❏	Professional	Responsibilities		
❏	Public	Relations		
❏	Educator	Licensing		
❏	Communication	of	Concerns	
❏	District	Leave	Provisions	and	Substitutes	
❏	Absence	Beyond	Available	Leave		
❏	Resignation	and	Retirement	
❏	Electronic	Communications		
❏	Professional	Boundaries	and	Interactions		
❏	Boundary	Violations		
❏	Responsibility	to	Report	Employee	Misconduct	
❏	Reporting	Arrests	and	Convictions		
❏	Discrimination	and	Illegal	Harassment	

❏	Drug	Free	Workplace	
❏	Educator	Evaluation	
❏	Maintaining	a	Safe	Learning	Environment		
❏	Assessment	and	Assessment	Ethics		
❏	Video	Policy		
❏	Copyright	Laws	and	Publisher	Licensing	Agreements		
❏	Child	Find		
❏	IEP	Meeting	Attendance		
❏	Confidentiality/FERPA/HIPAA	
❏	Confidentiality	and	Student	Images	
❏	Employee	Involvement	in	Medical	Discussions		
❏	Medical	Recommendations	by	School	Personnel	to	Parents	
❏	Student	Discipline		
❏	Corporal	Punishment		
❏	Safe	Learning	Environment		
❏	Educators’	Responsibilities	to	Prevent	Bullying,	Cyberbullying,	

Hazing,	Harassment	and	Discrimination		
❏	Child	Abuse	Reporting	
❏	Title	IX	

❏	Student	Mental/Emotional	Well-being

Critical	Policies	Presentation	2		
❏	District	Provided	Communication	Systems	and	Devices		
❏	Responsible	Use	of	Technology		
❏	Unacceptable	Use	of	the	Computer	Network	or	Internet		
❏	Software	Purchasing		
❏	Cash	Handling		
❏	Donations	and	Fundraising		
❏	Procurement		
❏	Defensive	Driver	Training		

❏	Modification	of	Facilities	
❏	Financial	Policy	Training		
❏	Teacher	Supply	Funds		
❏	Private,	but	Public	Education-related	Activities	
❏	Promoting	Private	Services/Activities		
❏	Advertising	Private	Services/Activities		
❏	Bloodborne	Pathogens	

	

Other	Required	Training			
❏	Obligations	Under	Section	504	and	Title	II	(Memorandum	
❏	Human	Trafficking	Prevention	(Required	for	all	new	employees,	and	every	even	year	thereafter	beginning	2024.)	
❏	Child	Sex	Abuse	Prevention	(Required	for	all	new	employees,	and	every	odd	year	thereafter	beginning	2023.)	
❏	Suicide	Prevention	(Required	for	all	new	employees,	and	every	three	years	thereafter	beginning	2024.)	
	
	

-------------------------------------------------------------------------------------------------------------------------------------------------------	
	
Verification	of	Completion	and	Acknowledgment	of	Responsibility	
	
Name:	______________________________________	School/Dept:	______________________________	Position:	_______________________________	
	
	

I	have	reviewed	each	component	of	the	District’s	Critical	Policy	Review	as	outlined	on	this	verification	form.	I	
acknowledge	my	responsibility	to	know,	understand	and	follow	the	policies,	expectations	and	provisions	therein.		
	

	
Employee’s	Signature:	________________________________________________					Date:	_________________________________________________	
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